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 (A) Basic Information 

- Course Title: Principles of Peace-Based Leadership and Governance 

- Next Term:  12th March- 30th May 2013 (12 weeks) 

- Work load: 6/7 hours per week  

- Course Instructor: Professor Dr. H.B. Danesh 

    

E-mail: hdanesh@efpinternational.org  

Telephone: +1-250-370-9419 

Website: www.efpinternational.org  

Skype: hdanesh 

 

 

 (B) Personal Note: 

Please insert a personal note presenting yourself past-present-future-commitments and objectives. 10 to 

15 lines maximum. 

Dr. H. B. Danesh  

 Founder and president of the International Education for Peace Institute (Canada),  

 Visiting faculty at several universities in North America, Europe and Asia  

 Professor Emeritus Psychiatry (University of Ottawa), Peace Studies and Conflict Resolution 

(former Landegg International University) 

 Areas of research, writing, and expertise: Peace studies, Education for Peace, Leadership for Peace, 

religion and peace, causes and prevention of violence, marriage and family therapy, unity-based 

conflict resolution, and psychology of spirituality. 

 Publications: See list at  www.hbdanesh.org  
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A Journey to Peace 

Our academic and professional interests and insights have their roots in our background, education, areas 

of research and expertise, life experiences and observations, and personal beliefs and commitments. All of 

these issues have contributed to my intense interest in peace. The quest for peace is an intrinsic human 

quality. I became particularly aware of this fact when I began my work as a psychiatrist, which I did for 

some 30 years. During these years I was privileged to work with and help many individuals, families, and 

groups who shared with me as their doctor their deepest thoughts, feelings, hopes, aspirations, worries, 

and sentiments. And all of them, in the final analysis, were seeking peace—intrapersonal, interpersonal, 

intergroup, and, more generally, peace with life, with destiny, and with God. It was in the context of the 

constant search for peace on the part of my clients that I decided to dedicate all my efforts to the cause of 

peace. ... (More at: http://www.hbdanesh.org/a-journey-to-peace.html ) 

 (C) Course Content:  

What are the issues and specifics to be covered in this course? (General course description minimum 25 

lines) 

Course Description 

 

Peace-Based Leadership and Governance (Leadership for Peace) is a conceptual and practical course 

designed to provide students with the necessary knowledge and practical skills to:  

1. Diagnose various modes of leadership and governance,  
2. Evaluate the salient characteristics of each of these models,  
3. Determine the type of leadership most appropriate for specific circumstances,  
4. Identify their own unique potentials and skills of leadership, and  
5. Be able to act as effective and progressive leaders in their respective domains of activity in the 

context of progress and peace. 
  

Topics covered include:  

1. Concept of leadership;  
2. Definition and classification of various types of leadership;  
3. The intersection of developmental psychology, peace and peace-building, and leadership; 
4. Theories of social change, and  
5. Principles and skills of peace-based leadership and governance. 
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Course Objectives 

The study of leadership, in general, and peace-based leadership, in particular, requires exploration of:  

1. The nature and dynamics of power and authority in human social relationships;  
2. The role of worldview in choice of and practice of leadership;  
3. The nature and dynamics of peace-based leadership at interpersonal, inter-group, international, 

and global levels;  
4. One’s own approach to leadership, its genesis, positive qualities, possible negative dimensions, and  
5. Whether our respective leadership styles are conducive to peace-based approaches to leadership 

and governance. 
  

By the end of the course students should: 

 Understand the concepts underlying the practice of Peace-Based Leadership; 

 Be able to use these concepts to analyze processes of Peace-Based Leadership, including their own 
practices and skill-sets as leaders; 

 Understand the relationship between power, authority, justice, and leadership at interpersonal, 
inter-group, and global levels; 

 Have a basic understanding of the prevalent modes of leadership in various parts of the globe and 
levels of governance; and 

 Have basic skills of Leadership for Peace 
 

Evaluation 

Students will be evaluated on the basis of:  

 Their participation in the course; 

 Demonstration of their understanding of the conceptual foundations of peace-based leadership 
and governance and the methods of their implementation through completion of course 
assignments; and  

 Completion of a 5-page (1000-1500 words) reflection paper. The paper should reflect on your 
journey through the course and your engagement with the course materials.  You are encouraged 
to provide your own thoughts and describe your experiences with regard to the concept of peace-
based leadership and how it relates to your own experiences of leadership by yourself and others. 
The paper is due within 8 weeks after the completion of the course.  

 
Participation Requisites  
 
This course is open to all interested individuals and is particularly suited for those involved in leadership 
responsibilities both in the civil society and governmental agencies; business community; and those 
involved with peace-oriented programs by NGO or governmental organizations, and individuals working in 
zones of conflict, post-conflict communities, and with refugees.  
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 (D) How is the course designed? 

The course is a combination of reading materials, chat/Skype discussions (to the extent possible considering 

the diversity of time zones), short essays which will be shared with all participants and their inputs 

encouraged, and a final overall course review essay. The participants are encouraged to draw from their 

collective wealth of knowledge and experience, to apply the course concepts to their respective contexts, 

and together design new models of peace-based leadership and governance appropriate to various 

institutions and societies. 

 (E) Course Format 

The course is articulated in modules. Each module includes a live discussion-session on Skype every two 

weeks, between 60 and 120 minutes maximum, depending on the number of the participants. It will take 

place at 12.00 Central European Time (CET) on Saturdays (please find the details below), barring the 

unforeseen. You will experience how enlightening it is to have participants join in from all around the 

world. And there will  be opportunities to contribute by asking questions and making comments on the 

course website. 

Specific details of the course, in addition to the above TPU general format will be determined in 

consultation with course participants at the start of the course. 

 (F) Content Carriers 

Course materials are PDF readings plus possible web-based materials, which will be shared with 

students as the course proceeds. 
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Course Syllabus and Timetable 

 
Week One: Unit 1- Introduction 

- Self introduction 
- Self-Evaluation Leadership Exercise (See Appendix I) 

 
Required Reading:  
Required reading for each week will be posted on the website of TPU and may be accessed prior to the start of 
each week.  
 
Assignment: Brief essay (500-1000 words) on :  
What did you learn about your own approach to leadership following this exercise? 
 
Week Two:  Unit 2- On Leadership 

- What is Leadership? 
- Leadership Skills 

 
Assignment: Brief essay (500-1000 words) on:  
What types of leadership have you experienced the most and what have been their respective effects on you and 
others?  
 
Week Three: Unit 3- The Concept of Worldview 

- Worldview and Consciousness 
- Worldview and Change 
- Predominant Worldviews 
- Main Points about Worldview and Change 

 
Assignment: Brief essay (500-1000 words) on:  
Identify the main prevalent worldview(s) that shape the modes of leadership in the UN, USA, EU, China, Saudi Arabia, 
Iran, and Nigeria. 
 
Weeks Four & Five: Unit 4- Worldview and Leadership 

- Traits and Attributes of Leaders 
- Power, Authority, and Leadership 
- Styles/Modes of Leadership 

 
Assignment: Brief essay (500-1000 words) on: 
Identify one example each of authoritarian, adversarial, and peace-oriented leadership and describe: 

1. The style of leadership they demonstrate 
2. The main attributes and traits of the leader 
3. The understandings of power and authority that the leaders exemplify 

 
Weeks Six:  Unit 5- On Becoming a Peace-Oriented Leader 

- The Process of Leadership Development 
- Leadership and Change Revisited 
- Leadership Qualities: A Comparative Review 

 
Assignment: Brief essay (500-1000 words) on:  
Prepare a concise, comprehensive statement on the requirements for peace-oriented leadership.  
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Weeks Seven & Eight: Unit 6- Unity-Based Decision-Making and Conflict Resolution: A Primer 

- Elements of Unity-Based Decision Making 
- Conflict-Free Conflict Resolution: An Introduction 
- Stages of Unity-Based Decision Making 

 
Assignment: Brief essay (500-1000 words) on: 
Based on the reading materials for this unit: 

1. Define the concept of Conflict in CFCR 
2. Describe the modes of Decision-Making (A-Mode, P-Mode, and C-Mode) 
3. Give an example of a unity-based decision-making you have experienced. 

 
Week Nine:  Unit 7- Unity-Based Human Rights and the Culture of Healing 

- Unity-Based Human Rights 
- Creating a Culture of Healing 

 
Assignment: Brief essay (500-1000 words) on: 
Based on the reading materials for this unit: 

1. Describe your understanding of the concept of Human Rights 
2. Describe a healing environment that you are familiar with 

 
Week Ten: 
Open Consultation, Course Review, and Preparation for the final Course Essay 
 
Weeks Eleven and Twelve: Writing the final Paper 
 
Final Assignment: 

Write a 5-page (1500 words) paper on peace-based leadership and governance as it applies to your 
current situation and future plans. 

 (G) Study Material and Suggested Readings, videos and 
websites 

Please mention here the study material that will be needed throughout the course 

Study Materials will be distributed to each participant prior to the start of the course. 

 (H) Assignments  

Deadlines 

See above under course syllabus (G Section). Each week’s essay is due by the middle of the 

following week. The final essay is due one week after the end of the course.  


